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Marine Forces Reserve 
Instruction guide for nominating your employer for the  

Secretary of Defense Employer Support 
 Freedom Award 

 
www.FreedomAward.mil 

 
What sets your employer apart from others? 
Do they make it easy for you to meet your military service obligations? 
Did they provide free childcare while you were deployed, or take care of your 
lawn while you were gone?  
Do they check up on your spouse, family members, or perform home repair in a 
time of crisis in your absence? 
 
Elaborating on all of the ways in which your employer supports you, your family, 
other service members and the military community will ensure the strongest  
nomination possible.  
 

Nomination Process 

 

Who is eligible to nominate? 
Any reserve service member can nominate his or her employer.  

Who is eligible to receive the award? 
Companies that have a proven track record for serving the reserve community 
(previous Patriot, Pro Patria, Above and Beyond award recipients) will be          
considered. All small, large (500+) and public employers can be nominated. The 
employer MUST be the service member’s current employer. 

http://www.freedomaward.mil/
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How to Make a Nomination 
 
 Go to www.freedomaward.mil 
 Click on the “Nominate Employer” button at the top of the page. 
 A nomination submission must be completed in one session, so fill out the 
online nomination form fully and accurately. There is not an option to save your 
data and submit later. 
 For each question, please provide supporting information in the text box below 
each question. This is your chance to enhance your nomination by providing  
thorough explanations of why your employer deserves to be considered for this 
award. Please see the template examples and nomination summaries below for 
reference. 
 

After the nomination is submitted online, an executive summary will be generated 
from the nomination response and then vetted by an ESGR committee member; 
the nomination will then be forwarded through the selection process. 
 

Freedom Award Questions and Template Examples 

 

Block 1 - Pay Policies: Does the employer provide monetary compensation or 
unique pay policies when a service member is away from work while performing 
military service?  

“Company X provides differential pay for service members called to duty in order 
to make up for lost income while on active service (explain the details)” 

 

Block 2 - Benefits Policies: Does the employer, either as a matter of published  
policy or practice, provide continuation of health care, dental, life insurance,      
retirement or other benefits not listed for service members or their families when 
away from work performing military service? 

“Company X continues to finance and provide health care to the families of      
deployed service members even though the company is not obligated to do so.” 

 

Block 3 - Supervisor Training: Does the employer train its managers and            
supervisors on the Uniformed Services Employment and Re-Employment Rights 
Act (USERRA) so that they can effectively manage their National Guard and   
Reserve Employees? If so, what kind of training (online, in person briefings, etc.) 
is provided and how often is the training reviewed? 

“Company X has developed training modules for the human resource               
department, implementing them into the supervisor curriculum which educates 
supervisors on USERRA.” 

http://www.freedomaward.mil
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Block 4 - ESGR Advocacy:  Does the employer engage in activities or have        
established policies which demonstrate an eagerness to help increase employer 
support for the Guard and Reserve within the community and encourage          
participation by other employers? If so, what kind of activities does the employer 
support and how is that support manifested (monetary donations, volunteerism, 
etc.)? 

“Company X certified their human resource department through the ESGR       
ombudsman training so that the department thoroughly understands the law; in 
return, the human resource department has spread its knowledge of the program 
through the company in order to better educate the staff.”   

 

Block 5 - ESGR Awards: Has the employer been awarded other ESGR          
recognition, such as the Patriot, Above and Beyond, or Pro Patria Awards? If so, 
list the awards the employer has received (if known).* 

“Company X has received two Patriot awards (December of 2013 and March of 
2014), and one Pro Patria Award (November of 2014)”. 

 

Block 6 - Hiring Preference: Does the employer provide any preference to       
members of the National Guard and Reserve in the process of hiring new        
employees? 

“Company X incorporates a preferential hiring practice for military personnel and 
developed a veteran employee networking group”.  

 

Block 7 - Service Member Support: Does the employer interact with and sup-
port National Guard and Reserve employees during periods of military service?  

 “Company X organizes a network of volunteers to create care packages for their 
deployed service members. I personally received three care packages full of 
snacks and desired toiletries.” 

 

Block 8 - Family Support: Does the employer interact with and support the fami-
ly members of employees during periods of military service? If so, please provide 
examples and duration of family support (monetary, help around the home, other 
services, etc.)* 

“The company checked in on my family on a monthly basis while I was deployed. 
My wife experienced an extra layer of comfort knowing that she had a support 
system with the company. Through the company’s volunteer coordinator,        
company employees provided lawn care and landscaping maintenance while I 
was deployed”.   
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Block 9 - Service Member Recognition: Does the employer provide positive     
recognition of its National Guard and Reserve employees in organizational       
publications, events, bulletin boards, employer awards or in other ways?* 

“Company X hosts a Veterans Day celebration to recognize current service    
members and veterans”. 

“Company X established an annual program where a day was established for          
reservists to wear their uniform to work in lieu of business attire”.  

 

Block 10 - General Military Support: Does the employer establish policies or        
engage in activities that are generally supportive to the US Armed Forces, such as 
discounts, services, donations, scholarships, employment programs, etc.?* 

“Through the company’s veteran outreach program, company X donated 10,000 
meals and thousands of articles of clothing for homeless veterans throughout the 
nation”. 

 

Freedom Award: Winning Nomination Summaries  

The following nomination summaries are derived from actual freedom award     
winners and are provided for use as a reference guide when nominating your  
company:  
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2015 Freedom Award winner: 

College of the Ozarks 
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2015 Freedom Award winner: 

Black Hills Corporation 
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2015 Freedom Award winner: 

Boise Fire Department 
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United States Marine Corps  

ESGR Reserve Component Liaison 

James D Stucker 

504-697-8198 

james.d.stucker.ctr@usmc.mil 

1-800-336-4590 

www.esgr.mil 

www.freedomaward.mil 
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